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York, North Yorkshire and East Riding Local Enterprise Partnership 

Skills and Employability Board Meeting  

Agenda 

 

20 October 2016 (13.00 - 15.00) 

 

Da Vinci Suite, The Catalyst, The University of York, Heslington East, Baird Lane, 

YORK, YO10 5GA 

 

Members 

1. Jo Corney    DWP 
2. Sam Alexander    Your Consortium 
3. Emma Smailes    FSB 
4. Trevor Burton    Millthorpe School 
5. Matt Parsons    York Potash 
6. Maxine Squire    City of York Council 
7. Allan Stewart (Vice Chair)  Selby College 

8. Jill Hodges    North Yorkshire County Council 

9. Charles Lane    FERA Science 
10. Colin Grimston    Independent 
11. Margaret Hicks-Clarke    Independent 
12. Paul Bell      East Riding Council 

13. Ruth Smith (Chair)   PM Management Consultants Ltd 
14. Sue Gradwell    NYBEP 

 
Secretariat 
1. Annabel Jelley    Local Enterprise Partnership 
2. Jude Knight    Local Enterprise Partnership 
3. Hannah Beever    Local Enterprise Partnership 

 
 

Apologies 

 

1. Peter Johnson    Local Enterprise Partnership 
 

 

Agenda  20.10.16 
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No. Item Lead 

1 Welcome 

 Conflict of interests 

 Agree previous minutes, actions and matters 
arising from meeting August 2016 

 2017 meeting dates 
 

Ruth Smith 

13.00 – 13.10 

2 Update 

 Local Growth Deal 

 ESIF 

 Skills Capital status and 2016 project approval 

 Matters for SEB approval 
 

Annabel Jelley 

13.10 – 13.30 

3 SEB Terms of Reference 

 Updated and incorporates TAFGs 
o Now a template for TAFGs 
o All TAFG members to sign the Code of 

Conduct 

 Matters for SEB approval 
 

Annabel Jelley 

13.30 – 13.40 

4 Apprenticeship Strategy Group 

 Update 
 

Matt Parsons 

13.40 – 13.50 

5 NYBEP Apprenticeships contracts 

 Summary of findings of the three higher-level 
Apprenticeship contracts 

Sue Gradwell 

13.50 – 14.00 

6 Area Review 

 Update 

Annabel Jelley 

14.00 – 14.20 

7 Think piece – 2016/17 delivery plan 

 What else could we do to enable growing 
businesses to access ambitious people with the 
right skills and attitudes? 

Ruth Smith 

14.20 – 14.50 

8 AOB 

 ‘ 

All 

14.50 - 15:00 Close 

 

 

 

Date of next meeting 08 December 2016 
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York, North Yorkshire and East Riding Local Enterprise Partnership 

 

Skills and Employability Board 

 

Minutes of meeting 

 

25 August 2016 (13.00 – 15.00) 

 

Da Vinci Suite, The Catalyst, The University of York, Heslington East, Baird Lane, 

YORK, YO10 5GA 

 

Members attending 

1. Jo Corney   DWP 
2. Jill Hodges (from 13.45) North Yorkshire County Council 
3. Claire Newhouse  Higher York 
4. Matt Parsons   York Potash  
5. Maxine Squire   City of York Council 
6. Ruth Smith (Chair)  PM Management Consultants Ltd 
 
Secretariat 
1. Annabel Jelley   Local Enterprise Partnership 
2. Peter Johnson   Local Enterprise Partnership 
3. Jude Knight   Local Enterprise Partnership 
 

Apologies 

 
1. Sam Alexander   Your Consortium 
2. Allan Stewart (Vice Chair) Selby College 
3. Margaret Hicks-Clarke  Independent 
4. Trevor Burton   Millthorpe School 
5. Paul Bell    East Riding Council 
6. Charles Lane   FERA Science 
7. Colin Grimston   Independent 
8. Sue Gradwell   NYBEP 
9. Emma Smailes   FSB 

Guest 

1. Liz Burdett   Consultant 
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Skills and Employability Board meeting 
 

25 August 2016 - 13.00 - 15.00 

 

 

Action points arising from this meeting: 

 
 
AP1 (PJ) Forward a copy of the three Higher Level Apprenticeship reports to CN 

AP2 (SG) Distribute a brief summary report on the three higher-level projects and 

answer any questions on it during next meeting 

AP3 (All) Inform PJ if you or a colleague wishes to be added to the LEP newsletter 
distribution list. 
AP4 (PJ) Arrange for MP to give an update on Apprenticeship Strategy Group at 
next SEB meeting 
AP5 (PJ) Update the TORs 

AP6 (CN) Advise on a replacement representative for HE 

AP7 (PJ) Invite LB to next meeting to give update 

 
 

1. Welcome, agree previous minutes, actions and matters arising (RS) 

 
RS welcomed members and reminded of the requirement to declare any conflict of 
interests. 
 
No matters arising and the minutes of meeting dated June 23 2016 were accepted 
as a true representation. 
 
Action points from 23 June: 
 
AP1 Completed (invite LB to update on Area Review); 
AP2 Carried over to next meeting on 20 October (SG update on the three NYBEP 
contracts) 
 
SG to distribute a summary of the three NYBEP higher-level Apprenticeship projects 
in advance and then take any questions during the meeting.  
 
CN asked for a copy of the three individual NYBEP reports. 
 
AP1 (PJ) Forward a copy of the three reports to CN 

AP2 (SG) To distribute a brief summary report on the three higher-level projects and 

answer any questions on it during next meeting 
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2. LEP Update (AJ) 

 
AJ distributed two papers, the Skills Update Briefing document and a sheet showing 
ESIF Skills Projects (August 2016). She highlighted some key points from the 
papers. 
 
The Local Growth Deal (LGD) has been submitted and includes a Skills Capital 
submission. Eight projects have been put forward totalling £8.5m. Our skills capital 
submission is in a strong position because it comprises actual projects rather than 
being just a programme (not the case for all LEPs). The submission is now being 
assessed although the outcome will not be made known until the government’s 
statement in the autumn. There is some underspend from previous skills capital that 
has been carried over. The availability of this limited fund may enable projects that 
are able to commence quickly to progress. 
 
With regard to current economic uncertainty after the EU referendum, the 
Government has confirmed that funding for Opt in contracts will be honoured for 
committed funds. It is unclear whether open calls will now be offered. Clarifications 
are expected when the Government returns from summer recess. 
 
The LEP has emailed details to stakeholders updating on all contracts, notification 
was given about awarding the £3m contract for Access to Employment last week. 
This is still subject to final due diligence. 
 
It was anticipated that the NEET contract would have been awarded at the beginning 
of August but there were delays in the final assessments. However, the assessments 
have been revisited and given further consideration. An announcement is expected 
soon. 
 
The Big Lottery remains on track and the first project in Community Grants is up and 
running. 
 
The assessment process for Community Led Local Development (CLLD) 
applications ends February 2017, but due to this extended timeframe it may be in 
danger of being withdrawn due to Brexit. 
 
The successful LEP Skills Event took place on 15 July 2016 in the Lake Room, 
University of York. Seventy people attended including training providers, College 
Principals, businesses, higher education and local authorities. Because of the 
interactive format, not only did the event provide the opportunity for the LEP to 
update on its activities it also gave an insight about what stakeholders needed and 
how the LEP could improve. One message was that improvements are required with 
how the LEP communicates with stakeholders. Since the event the LEP has 
commenced distributing monthly newsletters that contain a section on skills. 
 
AP3 (All) Inform PJ if you or a colleague wishes to be added to the newsletter 
distribution list. 
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The first meeting of the Apprenticeship Strategy Group was held on 12 July 2016 
and Chaired by MP. An update will be given by MP during the next SEB meeting on 
20 October. 
 
AP4 (PJ) Arrange for MP to give an update of ASG in the next SEB meeting 
 
The AGM was held in Harrogate on 8 July. 
 
 
Resolution 1/3: The Board approved the progress being made by the LEP with the 
LGD and ESIF projects. 
 
 

3. Update on Skills Capital (PJ) 
 
 

Initiated 2014:  

 

The three projects initiated in 2014 remain on track for completion. However, ABC 

wish to make a change to the dairy facilities that are part of the Agri-Engineering 

Centre. The College understands that any amendment to a funding agreement will 

require formal written notification in the form of a change request to be considered 

and approved by the SEB. The College had informed that this change request would 

be provided in time for this meeting but it has not been received. A site visit to 

inspect progress of the Harrogate College new build is planned for 1 September. 

 

Initiated 2015:  

 

The Selby College Specialist Equipment project is now completed and invoiced. The 

original Craven College Expression of Interest was split into two separate projects: 1. 

Animal Management Centre and: 2. Aireville Engineering Provision. The business 

case for the Animal Management Centre is expected to be received on 2 September. 

Craven College with commence the business case for the Aireville Engineering 

Provision after this. Although this project remains approved it has been transferred to 

the 2016 group of projects. 

 

Expressions of Interest received May 2016:  

 

During May 2016 the LEP received twenty-two Expressions of Interest. Twelve of 

these were successful and progressed to the next stage (thirteen including the 

transferred Craven College Project). Of the ten unsuccessful proposals seven sought 

feedback during the sessions on 29 July. 

 

Funding for eight of these successful proposals was sought by the skills capital 

aspect of the LEPs Local Growth Deal submission. 
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Five successful proposals required a LEP contribution of =<£50k and so are planned 

to be funded directly from the skills capital underspend rather than LGD. 

 

Because of its ability to commence quickly, the East Riding College’s Mechatronics 

proposal may also be funded from underspend. This requires £205k LEP 

contribution. 

 

One proposal (Bishop Burton College – Centre for Sustainable Agriculture) has been 

submitted to the LEPs new conceptual route. As yet no decision has been made on 

how to progress these applications. 

 

The SFA has withdrawn its business case assessment service and so the LEP must 

consider alternative means of assessing and how this will be financed. However, the 

SFA has agreed to assess the amended Craven College Animal Management 

Centre business case as this had commenced before notification that the service 

had been withdrawn. 

 

Additional – Clarification sought from Bishop Burton College on skills capital 

process 

 

A letter has been received from Bishop Burton College asking for clarification on a 

number of points relating to their own skills capital submissions and other projects. 

The Principal questioned the robustness of the process and the eligibility of some 

elements of another project. 

 

The LEP (via the Chair, PB) has replied in detail to the Principal on all points raised. 

PB and AJ have also offered to visit the college in person to discuss the matter if 

necessary. 

 

Resolution 2/3: The Board approved progress made with skills capital and the 
recommendations made by skills capital panel listed above. The Board approved the 
fast tracking of the Mechatronics project should this be feasible. 
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4. Review Terms of Reference (SEB and Skills Capital) 

 

The Terms of References (TORs) of both groups were discussed and reviewed. To 

improve the skills capital processes it was decided to allow all skills and 

employability board members eligibility to participate with skills panel undertakings. 

This decision brought about the need to make the following changes with the TORs: 

 

 Combine the Skills Capital Panel and SEB into one meeting three times per 

year 

 Create one TOR that covers Skills Capital Panel and SEB 

 Members will not be able to be covered by substitutes 

 Members names will be included in the TOR 

 For skills capital applications a minimum of four eligible assessors will be 

required 

 

Both CN and PM are ceasing their employment with Higher York. CN will ask the 

overarching Board to decide on a replacement person. 

 

AP5 (PJ) Update the TORs 

 

AP6 (CN) Advise on a replacement representative 

 

 

2017 Meeting dates 

 

The meeting dates for 2017 were discussed and agreed. 

 

 

2017 Meeting Dates - Skills Capital and Skills and Employability Board 

Date Duration Meeting 

16 February 2017 13.00 - 16.00 SEB + Skills Capital 

6 April 2017 13.00 - 15.00 SEB 

8 June 2017 13.00 - 16.00 SEB + Skills Capital 

20 July 2017 13.00 - 15.00 SEB 

14 September 2017 13.00 - 16.00 SEB + Skills Capital 

16 November 2017 13.00 - 15.00 SEB 
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5. Area Review (Liz Burdett) 

 

A paper was distributed. LB joined the group to give an update on progress. The key 

messages are: 

 

 The LEP will have limited time to make an impact, the presentation must be 

punchy; 

 It presents an opportunity for the LEP to set out what provision is needed to serve 

our area’s needs; 

 The LEP should act as a voice for employers; 

 The LEP is not responsible for developing options but can influence and needs to 

comment on suitability of the options tabled; 

 

The membership of the Steering Group has not been finalised yet, RS and BD are 

not able to participate. AJ and JF are already members of the SG. LB has collated 

data and will share it. RS suggested the approach of visualising what outcome was 

wanted and then create a story in our presentation that leads towards this vision. 

 

AP7 (PJ) Invite LB to next meeting to give update 

 

 

6. AOB 

 

1. RS ‘Think Piece – 2016/17 delivery plan’ is to be added to next meeting 

agenda (30 minutes) 

2. PJ: The issue regarding the rejection of the BioVale research is closed. PJ 

gave detail of the timeline which culminated in a letter from GIFHE to UoY 

closing the issue. 

 

 

Date of next meeting 20 October 2016 (13.00 – 15.00) 



Area Based Review 
Joint presentation 

Annabel Jelley & Teresa Chalmers

York, North Yorkshire & East Riding, & Humber Enterprise 
Partnerships

6 October 2016



The basis for our analysis

Humber

Humber Strategic Economic Plan
Humber Employment and Skills Strategy
Humber Labour Market Information
Humber Enterprise Zones
Humber ESIF Strategy

York, North Yorkshire & East Riding

Strategic Economic Plan
LEP Annual Report 2016
SEP Update 2016
Economic Review
ESIF Strategy 2014

Leeds City Region

Leeds City Region Strategic Economic Plan
Leeds City Region Employment and Skills Plan
Leeds City Region ESIF Strategy
Leeds City Region Labour Market Analysis
West Yorkshire Area Review Final Report

http://www.humberlep.org/strategies-and-deals/the-humber-strategic-economic-plan/
http://www.humberlep.org/strategies-and-deals/employment-and-skills-strategy/
http://www.humberdataobservatory.org.uk/humberlmi
http://www.humberlep.org/business/enterprise-zones/
http://www.humberlep.org/strategies-and-deals/european-structural-and-investment-funds-strategy/
http://www.businessinspiredgrowth.com/wp-content/uploads/2015/06/strategic-economic-plan-sections-1-2.pdf
http://www.businessinspiredgrowth.com/wp-content/uploads/2016/07/AnnualReport2016Issued050716.pdf
http://www.businessinspiredgrowth.com/wp-content/uploads/2016/07/SEP-Update-2016.pdf
http://www.businessinspiredgrowth.com/wp-content/uploads/2015/07/York-North-Yorkshire-and-East-Riding-Economic-Review-201516-Draft1.pdf
http://www.businessinspiredgrowth.com/wp-content/uploads/2015/06/EUSIF-Strategic-Economic-Plan.pdf
http://www.the-lep.com/research-and-publications/
http://www.the-lep.com/research-and-publications/
https://www.the-lep.com/about/governance-and-funding/eu-funding-(1)/
http://www.the-lep.com/research-and-publications/?page=2
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Geographical area  –10,718km2

Value of the economy £29bn
57,000+ businesses
688,000 people employed
99% small/micro businesses
Low unemployment rates
High skills attainment

KEY ASSETS FOR A HIGH VALUE ECONOMY
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York, North Yorkshire East Riding  & Hull area – ASSETS

HULL

York

Low unemployment rates, 
low NEET numbers

JSA claimants low across 
most areas (except Hull)

High employment rates 

Employment  rate in the LEP is higher than 
national average in all areas (except Hull 
and Scarborough)

Economic Inactivity rates are below 
national average  (except Hull & 
Scarborough)

High skills attainment

39.6% of LEP working age 
residents had L4+ skills  
(national average 35.8%)

60.2% of GCSE pupils 
achieved A*-C inc English 
and maths (England = 56.8%)

North York Moors National Park

Yorkshire Dales 
National Park

Harrogate

Skipton

Beverley

Driffield

Bridlington

Scarborough

Malton

Richmond

Goole

Selby

Northallerton

Whitby

College

City/town

Transport

North /South road and rail 
links good, & M62 corridor

HS2/HS3 benefits

Agrifood & 
biorenewables/bioscience

Distinctive  sector 
capitalising on the area’s 
assets & research base

Growing high value jobs and 
attracting investment

Thirsk

Enterprise Zone

Humber Ports & Logistics

Renewables

Significant inward 
investment in green energies

Enterprise Zones

Hull & York

Good colleges offering  high quality 
provision including GFEs, specialist 
land based and sixth forms



- 16 - - 17 -

York, North Yorkshire, East Riding & Hull area – CHALLENGES

HULL

York

East Coast

Skills attainment low

Areas of high deprivation

Low aspiration

Rurality/transport

Average travel to learn distances  high, FE 
campuses are concentrated in the south of 
the area

Poor public transport

High house prices

Poor access to Apprenticeships

East/West connections road and rail are 
poor

Jobs & businesses

High value jobs declining, 
low value jobs increasing

90% of businesses have less 
than 10 employees

1 in 8 employed in 
health/care

Jobs growth concentrated in 
low value sectors 

North York Moors National Park

Yorkshire Dales 
National Park

Harrogate

Skipton

Beverley

Driffield

Bridlington

Scarborough

Malton

Richmond

Goole

Selby

Northallerton

Whitby

College

City/town

Demographics

Population over 65 is 22.7% 
compared to 17.8% 
nationally, forecast to 
increase  

27% of current workforce 
due to retire by 2022

Thirsk

Areas of deprivation

Hotspots of deprivation in some urban 
centres and along the coast have different 
demographics, socio-economic issues & 
skills levels to the rest of the area



60.0%

62.0%

64.0%

66.0%

68.0%

70.0%

72.0%

74.0%

76.0%

78.0%

80.0%

2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015

Working Age Employment Rate 2004-2015
Source: ONS Annual Population Survey

York

North Yorkshire

East Riding

Hull

GB

 £-

 £5,000

 £10,000

 £15,000

 £20,000

 £25,000

 £30,000

England York North Yorkshire East Riding Hull

Mean Annual Residents Earnings 2015
Source:  Annual Survey of Hours & Earnings

Key points

Employment rate for all 
areas except Hull is above 
UK average and rising

Mean annual earnings in 
Hull significantly below 
other areas
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40.0%
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Higher Level (Major Soc 1-3) Occupations - % of workforce 2004-2015
Source: ONS Annual Population Survey

York

North Yorkshire

East Riding

Hull

GB

GRAPH TO SHOW THE DIFFERENCE BETWEEN HULL & THE REST OF THE 
AREA IN % OF WORKFORCE IN HIGHER LEVEL OCCUPATIONS



Experian Regional Econometric Forecast 2016 – 2031
Trend analysis of employment by occupation 
Increase of 33,000+ jobs
Biggest increase in low pay, low skill jobs – visitor economy, retail, warehousing & care
Biggest decrease in manufacturing – slightly mitigated by Potash Mine
Significant increase in professional services and construction



LEEDS CITY REGION

PRIORITY SECTORS
HUMBER

YORK, NORTH YORKS & EAST RIDING

Bioeconomy

Engineering

Construction

Health and Social Care 

Voluntary & Community

Visitor Economy



Area Based Review
Joint Presentation

Gary Robinson

On behalf of East Riding, Hull,
North Yorkshire and York Local 
Authorities 



Local Authorities – Basis of Our Analysis
LA Education and Training Data 

 Contextual data covering all four local authority areas included 
in the review (East Riding, Hull, North Yorkshire and York)

Underlying Data for Education and Training Key Findings

 Analysis of Key Findings drawn from the data

Local Authority Statements 

 Individual Statements from each of the four local authorities 
which describe issues in each locality to be taken into account 
by the review

All documents available on central site

https://nydrive.northyorks.gov.uk/thinclient/


Education and Training Data – Key Findings

16-19 Population and Cohort

 Most significant forecast growth in 16-19 numbers in Hull, then York. Little 
growth and decline in some rural areas

Participation and NEET

 Across all LA areas, 16 to 17 participation rates compare well to national. 
16-18 NEET figures and Not Known generally compare well to national, 
with the exception of Hull and coastal areas

Apprenticeship Starts

 Apprenticeship starts have been increasing significantly across the area but 
the development of higher level apprenticeships is much slower 

Travel to Learn

 Current travel to learn patterns are complex and significant reflecting the 
vast geography of the area and the generally dispersed locations of 
colleges 



Education and Training Data – Key Findings
Volumes of learners 

 Reduction in EFA allocated learner numbers in both colleges (and schools) 
in the last two years, but with variations at institutional level

Curriculum

 General reduction in Entry Level provision and variation in Level 1 provision 
in some local areas 

L2 and L3 Attainment at age 19

 Headline attainment measures at LA level show York and North Yorkshire 
well above national, East Riding close to national and Hull well below

High Needs

 Potentially significant increase in future numbers of students aged 16-19 
with SEN over the next few years

 Percentage of EFA High Needs places allocated in York and North Yorkshire 
is around twice as high as East Riding and Hull



Area wide – Issues for area review
Maintain the broad range of provision and high quality outcomes delivered 
by colleges in the area

 Focus on targeted improvements in specific localities, for particular groups and to 
meet skills needs and skills priorities

Grow Apprenticeships

 Increase the numbers and range of higher level apprenticeships and ensure wider 
access to apprenticeship opportunities

Target NEET and Not Known
 Target ‘hot spots’ where levels of NEET are relatively high (e.g. City of Hull)

 Develop coordinated approaches to relevant re-engagement provision

Ensure high quality Careers Education, Information, Advice and Guidance

 Further develop coordinated approaches to improving the quality of CEIAG
 Ensure CEIAG reflects future labour market opportunities

Address Adult Skills and Workforce challenges
 Support upskilling/reskilling of adult workforce in line with LEPs priorities



East Riding – Issues for Area Review

Increase the proportion of young people with level 3 qualifications and post 
19 learners with level 3 and above 

 Ensure significantly more disadvantaged students gain level 3 qualifications 
by 19. Poverty is still the most significant factor restricting social mobility in 
the East Riding.

Increase the proportion of students studying STEM subjects to level 3 and 4 
and beyond in the local area

 Higher proportion of young people studying Engineering, Technology and IT 
to level 2, 3 and 4 to meet local and national demand

Grow suitable local charitable and commercial provision for high needs 
learners

 Increase local suitable specialist provision for learners with social, 
emotional and behavioural difficulties and autistic spectrum learners.



Hull – Issues for Area Review

Increase the number of Hull residents with a  L3 or higher qualification whilst 
also improving the average points score per learner

 A lower proportion of Hull’s residents are qualified to L3 or higher 
compared to other areas

 Fewer Hull residents are achieving a L3 qualification at the age of 19 
compared to other areas

Develop an innovative, city wide approach to improving levels of maths and 
English for those who did not achieve GCSE A*-C by age 19 (Centre of 
Excellence)

 Hull underperforms for young people attaining GCSE A*-C or equivalent in 
English and maths at age 19 for those who had not achieved this level by 
age 16. 

Keep the number of Hull’s high needs learners whose education is provided 
by out of area specialist colleges to a minimum.



North Yorkshire – Issues for Area Review

Respond to geography, scale and rurality
 Understand complex travel to learn patterns
 Maintain a broad range of provision in all current locations
 Explore opportunities to improve access to learning  

Address underperformance in Scarborough 
 Tackle low skill and attainment levels for young people and adults
 Address demand for skills in economic growth areas (potash, wind)
 Provide coherent, high quality, sustainable provision and facilities in the 

locality, particularly vocational and apprenticeship pathways

Address inequalities

 Improve the outcomes of vulnerable learners, particularly  those from the 
free school meals cohort (L2 at 19), young people with special needs, and 
young people from service families



York – Issues for Area Review

Maintain the high quality of 16-19 provision 

 Focus on targeted improvements for specific groups of vulnerable and 
marginalised young people, including those from the free school meals 
cohort, with special needs, in care or care leavers or in the youth justice 
system

Develop 14-19 vocational progression pathways 

 Develop pathways into employment sectors with high replacement 
demand or significant growth (Retail and Wholesale, Health and Social 
Care, Tourism, Financial, Professional Services and Construction)

Tackle Adult Skills and Workforce Challenges

 A skew towards low productivity and lower waged sectors, some high 
levels of part time work; ward level pockets of deprivation with higher 
levels of unemployment; Unfilled Vacancies, recruitment and retention 
issues and underemployment - particularly graduates



Considerations & Challenges

1. Rurality is a barrier to opportunities
2. Forecast for growth in low skill, low aspirational jobs
3. High value jobs are not growing fast enough
4. Retirement of skilled workers is outpacing upskilling 
workforce
5. Seasonal, low skilled employment is high
6. Mismatch between what young people choose to study and 
what jobs are available
7. Downward trajectory of level 4 in North Yorkshire & Hull is 15 
percentage points below UK average
8. Previous Area Reviews  recommendations
9. Complicated travel to learn and travel to work patterns inside 
and in the surrounding areas



Vision

1. Capitalise on strong economy and address hot spots of 
deprivation in Hull, Scarborough and on the coast
2. Maintain high skills attainment and encourage graduates 
& those with higher level skills to stay in the area
3. Champion progression opportunities in skills shortage 
sectors such as health & social care and engineering
4. Opportunities for inward investment are maximised by 
employers having access to people with the right skills 
(engineering, STEM)
5. All learners have access to high quality learning 
environments and progression routes regardless of where 
they live
6. Keep people working longer in fulfilling jobs
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The Skills and Employability Board 

Skills Update for meeting: 20 October 2016 

Presented by:   Annabel Jelley 

This update covers activity since the last Skills and Employability Board meeting in August 2016. 

HEADLINES 

 Harrogate College official opening by Barry Dodd CBE on 7 October 

 First of 9 ESIF funded projects (totalling £19.7m) now open for business  

 35 schools now signed up to get Enterprise Advisers – 9 already linked with schools 

 3 schools have achieved a quality mark in Careers Guidance 

1.0    

 

2.0         ESIF Update 

Procurement of ESIF funded projects is progressing; all should be contracted and ready to deliver by 

Nov 2016 (except Building Better Opportunities which is scheduled to start in early 2017). 

After the contracts are signed with the SFA, tripartite meetings are then arranged with the delivery 

organisation, the LEP and the SFA. These meetings set out the arrangements for monitoring the 

performance of the contract, clarify the delivery model/outputs and agree the reporting process.  

All the projects have a comparatively short time to run so it is critical that they all start delivering 

immediately and hit targets quickly. The SFA has announced that the original end dates of March 

2018 can now be extended to July 2018. 

There has been a Government announcement regarding the continuation of EU funded projects 

after the date the UK leaves the union. Here is a quote from the announcement: 

‘In his conference speech today, the Chancellor set out that the guarantee for ESIF-funded projects 

announced in August will be extended to the point at which the UK departs the EU. This will provide 

further certainty to those organisations bidding for EU support whose projects meet domestic 

strategic priorities and deliver value for money. Where projects secure EU funding before we exit, 

payments will be guaranteed even after Britain has left the EU. Each Government department will 

have responsibility for the allocation of money to projects in line with these conditions and the wider 

rules on public spending. The press release can be found here: 

https://www.gov.uk/government/news/further-certainty-on-eu-funding-for-hundreds-of-british-

projects 

 

https://www.gov.uk/government/news/further-certainty-on-eu-funding-for-hundreds-of-british-projects
https://www.gov.uk/government/news/further-certainty-on-eu-funding-for-hundreds-of-british-projects
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We have submitted an initial draft of projects as we expect them to be which include a 

continuation of existing (or soon to start) skills programmes. We also intend to work on 

commissioning unallocated funding in the next few months. 

The update on current contracts is below: 

 Contracts and status   

No Title Purpose £ 

1 Higher-level Skills  
 

Encouraging SMEs to recruit graduates.  
Work with SMEs and Training Providers to 
identify skills gaps in higher-level 
Apprenticeships.  

£750k 
Announcement 
of successful 
applicant end 
Oct 

2 Better Careers Guidance  
 

Rolling out a programme to support schools 
in achieving a quality standard of careers 
guidance and ensure guidance is consistent 
and correct quality. 

£426k 
Announcement 
of successful 
applicant end 
Oct 
 
 
 

3 Skills Support for 
Unemployed People 
 

Delivering vocational skills for people 
seeking employment. Contract awarded. 

£500k  
Advanced 
Personnel 
Management 
has been 
awarded this 
contract 
 

4 Skills Support for the 
Workforce  
 
 
 
 

Workforce Development for SMEs. 
Including Response to Redundancy and also 
provides for development of important 
activities previously delivered under the 
Local Response Fund. 

£4m  
Announcement 
of successful 
applicant end 
Oct 

5 NEET 
 

This will support young people that are NEET 
(or in risk of becoming). For Scarborough, 
Ryedale, Richmondshire and Hambleton. 
Closed 31 May 2016. 

£373k  
Prospects has 
won this 
contract and is 
starting delivery 
in Oct 
 

6 Apprenticeships 
 
 

This fund will increase the number of high-
level Apprenticeships in LEP key sectors. It 
will promote Apprenticeships via careers 
guidance initiatives.  Closed 11 July 2016. 

£2m 
Grimsby 
Institute has 
won this 
contract 
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7 Access to Employment 
 

1-2-1 support to help unemployed people 
gain sustainable work. Contract has been 
awarded. 

£3m  
Ixion Holdings 
Ltd announced 
as successful 
applicant. 
Delivery to start 
Oct/Nov 

8 Building Better 
Opportunities 

To help vulnerable people tackle barriers 
that prevent full engagement in society. 
Your Consortium has gained this contract 
and will launch in the autumn 2016. 

£7.67m (£4m 
plus £3.67m 
match from BL) 
Your Consortium 
in second stage 
of procurement 
– delivery to 
start early 2017 

9 Community Grants Funding for small grants (<£15k) to 
community groups for skills development.  
Joint procurement with the Humber LEP. 
Contract has been awarded. 

£1m  
Humber 
Learning 
Consortium 
contract now 
signed. Delivery 
has started. 

 GRAND TOTAL ESF 
PROCUREMENT (EXC 
CLLD) 

 £19.72m 

 

Recommendation 1: That the Skills and Employability Board continues to support the activities 

undertaken to progress ESIF projects. 

 
2.1 Social Inclusion 
 
Update on SEP action to “Work to develop strong communities and build the skills, attitude and 
ambition to help people access jobs”. 
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Across the LEP area, unemployment figures remain low with a decrease compared to the previous 
12 months of 5.4%. Latest figures for the York, North Yorkshire and Eat Riding LEP area are below: 
 

Labour Market Update for 
York, North Yorkshire and East Riding  

Local Enterprise Area 
 August 2016  

Prepared by Jobcentre Plus, North East Yorkshire & the Humber District 

 

York, North Yorkshire & East 

Riding LEP information 

 Population                      1,145,800 
 Working age population 696,100  (60.8% of the population) 

Employment, Unemployment 

Rates 

% in Employment 78.8% 

% in Employment age 18-24 68.1% 

% Unemployed 2.9% 
 

Claimant Count  

(JSA and UC searching for work) 
 6,875 
 A decrease of 395 (-5.4%) since Aug 2015 

Other Benefits  Employment Support Allowance = 30,670                                      
 Lone Parents on Income Support = 4,060 

NB:  

 Universal Credit Full Service claims are excluded   - see https://www.gov.uk/government/publications/universal-
credit-transition-to-full-service for details of the areas in which the full Universal Credit service is operating. 

 Sum of Age or Duration categories will not equal total claimant count due to rounding/statistical disclosure control.   

 Definition of Claimant Count changed retrospectively from July 2016 count to include UC searching for work instead 
of not in employment. 

 
Despite the headline unemployment figures being very low, claimant figures for Employment 
Support Allowance are high. Currently there are 30,670 ESA claimants in the LEP area. Whilst 21,500 
are in the support group (with more serious health conditions) and 3,880 are currently in the 
assessment phase, 4,140 claimants are in the Work Related Activity Group.  
 
 
 
 

6500
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8900

9500

Sept Oct Nov Dec Jan Feb Mar Apr May Jun Jul Aug

JSA & UC (Searching for Work) Claimant Count
York, North Yorkshire & East Riding Local Enterprise 

Partnership Area

Current Year Previous Year

https://www.gov.uk/government/publications/universal-credit-transition-to-full-service
https://www.gov.uk/government/publications/universal-credit-transition-to-full-service
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Traditionally, older working-age people with musculoskeletal conditions and conditions associated 
with the respiratory system have been the main recipients of benefits equivalent to ESA. However 
the average age of ESA claimants is coming down and there is a change in the type of condition 
being reported. Currently, the largest single cohort recording an ICDGP condition in the YNYER LEP 
area have mental or behavioural disorders – 45%. Much of our ESIF social inclusion provision will 
have an emphasis on supporting those in receipt of ESA overcome their barriers to re-entering the 
employment market. 
 
Ex-offenders. 
 
Although we do not have many prisons within the LEP area (Askham Grange, HMP Humber, Full 
Sutton) there are significant numbers of ex-offenders who choose to resettle to the towns and cities 
in York, North Yorkshire and East Riding from prisons outside the area. We have requested more 
detailed information about resettlement patterns to inform delivery of our ESIF funded projects 
especially those with key worker support. 
 
NEET (Not in Education, Employment or Training) 
 
Provision for Young People not in education employment or training (NEET) is now operational in the 
LCR overlap of Harrogate, Selby, Craven and York. The contract holders, Prospects Training, will be 
delivering through a network of delivery partners and carrying out some delivery themselves. 
Prospects Training has also won the bid to deliver the YNYER LEP contract in the other North 
Yorkshire districts ensuring continuity for both NYCC and the LEP.  
 
Prospects will be delivering both preventative work with Year 10 and 11 pupils in school as well as 
working with Young People aged 16-18 (up to age 24 with Special Educational Needs & Disabilities - 
SEND) who have not moved into or stayed in Education, training or employment following Year 11. 
Prospects have worked with City of York Council and North Yorkshire County Council to ensure 
optimum referral routes and have reported some early outcomes with young people re-engaging in 
education and work. 
 
The first steering committees have taken place in York and Harrogate/Craven earlier this month. 
Delivery in Scarborough, Ryedale, Hambleton and Richmondshire will begin in late October. 
 
 
3.0  Apprenticeships 

 

The Apprenticeship Strategy Group members have agreed the focus and content of the strategy 

document that will be published to wider partners stating the LEP’s apprenticeship priorities. Work 

has begun on the detailed action plan for delivery partners which sits behind this, and which will 

drive the progress towards these priorities.  

 

Claire Newhouse of Higher York has resigned from her position as Deputy Chair of the group due to a 

new job opportunity. A new Deputy chair will be sought at the next meeting on 28th November. The 

composition of membership has been agreed and the Group is currently recruiting according to 

these terms of reference. New recruits include: Jill Coyle, Nestle; John Brockett, Derwent Training; 

Jamie Sims, North Yorkshire County Council; Julia Massey, City of York Council. 
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NYBEP’s three contracts to boost Higher-level Apprenticeships:  

 

An update will be given during the Board meeting by Sue Gradwell. Also a paper is to be distributed. 

 

4.0       Area Based Review of post 16 education and skills provision 

 

The first meeting of the Area Based Review took place on 6 October. All 11 colleges were present as 

well as the 4 local authorities and 3 LEPs. The LEP and LA joint presentation was well received. 

Financial and estate information about all the colleges was shared by the SFA. There are plans for 

groups of colleges to meet in the next few weeks to discuss themes which came out of discussion. 

These include geographical areas such as Scarborough and Hull City Region, demand-related themes 

such as Apprenticeships, rurality/accessibility challenges and provision for L1, Entry level, vulnerable 

groups and SEND learners.  A further update will be given during the meeting on 20 October 2016. 

 

5.0 The Skills Capital Fund 

2014 Skills Capital active projects 

No. Lead Title Total % LEP 

 

Status 

1 Harrogate College Facilities and new 
building for 
vocational  skills 

£6.00m 50% Facilities opened 07.10.16 

2 Askham Bryan 
College 

Agri-Engineering 
Centre 

£1.80m 33% Completed. Invoicing on 
track. 

3 Askham Bryan 
College 

Agri-tech Skills  
Centre 

£3.00m 33% Will complete 31 October, 
in use 7 November. Official 
opening spring 2017. Final 
invoicing will be on time 
(04.11.16) 

 

Change request: Askham Bryan College has asked for permission to amend the planned building 

extension for cattle to be used instead for lambs. ABC will still require new robot milking kit for the 

existing dairy facilities. This change request does not affect the project completion date (04.11.16) or 

invoicing. It will adhere to processes for tendering/quotes for the proposed change. The LEP has 

asked ABC to provide written details of the change requests. Recommendation: to allow the change 

request subject to written details and assurance that contribution remains unaffected, i.e. £330k 

remains to be invoiced and so £110k max LEP contribution. 
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2015 Skills Capital Projects 

No. Lead Title Total % LEP STATUS 

1 Craven College Animal Management 
Centre (AMC) 

£1.6m 50% Business case has been 
assessed by SFA. See 
supplementary analysis and 
explanatory note below. 

2 Selby College Specialist Equipment £230k 50% Completed. All invoiced 
 

 

Craven College Animal Management Centre: The SFA assessment has queried the level of 

contribution that Craven College has sought for its AMC project. The College has sought 50% but SFA 

has pointed out that it could afford a making a contribution of 66% and still retain a financial status 

of ‘outstanding’. The Skills Capital Panel needs to decide how to deal with this. The financial status of 

applicants is not known at EOI stage, only when the business case has been submitted. Potentially 

the decision will set a precedent and may also impact on the two other Craven College projects 

being progressed.  

 

2016 Skills Capital Projects - Progression via LGD submission (Announcement December 2016) 

No. Lead Title Total £ LEP STATUS 

1 Craven College 
(carried forward 
from 2015) 

Aireville Engineering 
Provision 

£3.96m £1.98m Work compiling the 
business case is expected 
to commence in November 
2016 

2 

 

Selby College HE Innovation 
Centre 

£1.65m £825k Part of programme 
submitted to SFA in LGD 

3 

 

Yorkshire 
Arboretum 

Tree Health Centre £520k £260k Part of programme 
submitted to SFA in LGD 

4 

 

GIFHE ELITE project £10.25m £4m Part of programme 
submitted to SFA in LGD 

5 

 

York College HE Skills - 
Engineering 

£190k £95k Part of programme 
submitted to SFA in LGD 

6 

 

East Riding 
College 

Skills Centre £3.325m £1.1m Part of programme 
submitted to SFA in LGD 
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2016 Skills Capital Projects – Potential to fast-track 

No. Lead Title Total £ LEP STATUS 

1 

 

Selby College Trailblazer £200k £100k Part of programme 
submitted to SFA in LGD. 
Opportunity to fast-track. 
See supplementary 
analysis. 

2 

 

East Riding 
College 

Mechatronics 
Workshop 

£355k £205k Opportunity to fast-track. 
See supplementary 
analysis. 

 

2016 Skills Capital being  <£50k contribution (funding exists) 

No. Lead Title Total £ LEP STATUS 

1 

 

Craven College Electronic and 
Computing Lab. 

£70k £35k Business case received and 
has passed internal 
assessment with minor 
issues now resolved. See 
supplementary 
assessment. 

2 

 

York College Internet of Things £40k £20K Business case received and 
failed internal assessment. 
Resubmission expected 
19.10.16. See 
supplementary 
assessment. 

3 

 

DTA RADAR2 £20k £10k Business case received and 
has passed internal 
assessment with a minor 
condition applied. See 
supplementary 
assessment. 

4 

 

Henshaws 
College 

Selby Outreach 
Centre 

£34.6k £17.3k The original business case 
did not pass the internal 
assessment. It was 
resubmitted 13.10.16. See 
supplementary 
assessment. 

5 

 

York College HL Skills - 
Construction 

£44k £22k Business case received and 
failed internal assessment. 
Resubmission expected 
19.10.16. See 
supplementary 
assessment. 
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Received by conceptual route 

No. Lead Title Total £ LEP STATUS 

1 Bishop Burton 
College 

Centre for 
Sustainable 
Agriculture 

£1.75m £875k No decision has been 
made yet about how these 
submissions will be 
managed 

 

 

Notes on 2016 submissions 

 Approximately £135k carried over from previous funding 

o SEB approved this to be used for approved projects requiring <£50k contribution 

with acceptable start and completion dates 

 Projects in excess of £50k submitted to LGD in July as part of a programme funding 

request 

o The Post-16 Review and Devolution may impact upon the commissioning of 

these skills capital projects 

 It is possible that two projects (Mechatronics and Trailblazer) may be commenced from 

existing funds 

 From August 2016 the SFA has withdrawn its service that assesses business cases 

o It has honoured its commitment to reassessment the Craven College Animal 

Management Centre 

o The LEP and governance need to agree how to source this service for its projects 

over £250k 

 

Recommendation 2: That the Skills and Employability Board support the activities and progress 

made with skills capital. In particular that the change request that Askham Bryan College seeks is 

approved if conditions are met and the 2016 projects proceed according to recommendations. 
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6.0   Careers Guidance 

 

The Enterprise Advisor project is continuing apace – 35 schools are now engaged and 9 Enterprise 

Advisors (EA) recruited. Louise Lunn and James Curran (Enterprise Coordinators) are conducting 

audits with schools to understand the best fit for an EA and two have been matched to schools so 

far.  

 

The plan for 2016/17 is to expand the resources to 2 full time Enterprise Coordinators (current two 

part time) and to engage 40 schools by Dec 2016.  

 

2016/17 Plan 

 

Number of schools signed up Target  date  

40 By Dec 2016 

45  By July 2017 

61 By July 2018 

 

Number of Enterprise 
Advisors linked to schools 

Target  date  

15 By Dec 2016 

30  By April 2017 

40 By July 2017 

 

 

Further details on careers guidance activities are given below. 

 

Headlines This Period Next Period 

Number of Schools Engaged  35 38 

Number of Enterprise Coordinators 2 2 

Number of Enterprise Advisers 10 15 

No of EA's matched with schools 9 10 

 

Related information/updates 

General 

Louise has been talking to Peter Harrison, Humber LEP about a HR Forum our 
initial meeting was cancelled but we are also in touch re the mentoring bid, 
later this week (first week in October), after that we will have a better idea of 
the forum and what we can achieve in our area. 

Louise is involved in the mentoring bid process for the CEC in September and 
October. 
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Y&NY Careers Project 

3 schools have now achieved the Quality Mark in Careers. 

The 3rd Y&NY CPD Event was held at FERA on the 8th July focussing on Careers 
through the Curriculum. Prof. Sir John Holman presented the keynote and it 
was clear that the roll out of this programme would give participating schools 
a head start in working towards the new guidelines that were due to be 
issued in September. The new guidelines will reinforce Gatsby and advocate 
the need for schools to embed quality CEIAG provision for ALL. 

 

Job Centre Plus 

JCP have now received the green light to expand this provision and it has 
been agreed that the expansion of the programme will involve Risedale Com 
College and be facilitated through EC’s.  

 

National Careers 
Service 

The links between the EC’s and NCS continue to develop and we are now 
planning to expand the District Network Meetings (Selby, Harrogate & 
Craven) to include Hambleton & Richmondshire, Scarborough.   

Craven - 27th September 

Harrogate – 31st October 

NCS are currently working with Derby University to develop a creative and 
Digital toolkit (Digitise My Career) that can be rolled out across York & North 
Yorkshire. 

 

Higher York/NCO 

Some significant changes with staffing at Higher York are due as Claire 
Newhouse, Paul Murphy and Carrie Drewer have now left the team but 
Higher York has assured the LEP that it will continue with business as usual as 
soon as possible. 

An application to HEFCE for approx. £470k has been approved. There is a very 
clear remit for the funding to be allocated to supporting ‘at risk’ or vulnerable 
learners and partners have been included to ensure the project fits with 
existing work. 

NCO funding comes to an end in December 2017. 

 

Careers Strategy 
Group 

 

 

 

 

The group continues to remain strong and is working well, ensuring that 
where possible current funding opportunities and incentivised programmes 
align to and enhance existing work streams. 
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NYBEP Ltd 

Launch of Drax Challenge to deliver STEM focussed activities to schools across 
the M1 & M62 Corridor and Yorkshire and Humber 04/10/16. 50 schools 
targeted 

Scarborough Engineering week 11,12,13th October 2016 (LEP contributing 
£9K) 

NEET - NYBEP have recently recurred ESF funding through Prospects to work 
as the primary provider for young people (of school age) in Craven, Harrogate 
& Selby, as well as Scarborough, Ham & Rich and Ryedale. A total of 90 
learners at 15-18yrs. 

STEMNET/STEM Learning are merging and will operate under STEM Learning 
from September 17. This will affect funding and facilitation for STEM Clubs 
and the STEM Ambassadors Network. A joint bid for consolidation and 
continuation of funding was made with wider partners to cover the whole of 
Yorkshire & Humber area this was unsuccessful and STEM Learning will be 
delivered via the Science Museums Group. 

Scarborough Pledge. NYBEP continue to manage and coordinate the £750k 
pot of funding (3 yrs) from NYCC to support the develop learning and future 
prospects for young people on the NY Coast. 

Currently at the 2nd interview stage with CEC for the Mentoring Campaign to 
deliver in LCR, YNY&ER & Tees Valley. Project is over 4 years and aims to 
engage 45 schools and 1350 KS3 learners. 

Have recently ceased working with LCR to cover overlap area of Y&NY. 

NEET 

Prospects Have recently ‘won’ the LCR & Y&NY NEET contracts. Partners 
include Dame Kelly Holmes, York Learning (CYC), YH Training and NYBEP. 
Allocation of provision in Y&NY is 40% 15-16 Yr olds & 60% 16-19. 

 

Recommendation 3: That the Skills and Employability Board support the activities and progress 

made with Careers Guidance. 

LEP update  

A revised Terms of Reference is being tabled to the Board during meeting 20 October. This takes into 

account changes to membership and also improves how Task and Finish Groups will be managed. 

 

 

End 



Project details

£3m

£3m

Delivery via Big Lottery 

Opt In. Specifications 

currently being drafted.

£4m (+BL match 

£3.67m) Tot 

£7.76m

Project to have several strands of activity. 

• Activities with hardest to reach to bring 

people closer to the labour market

Activities to combat rural isolation and/or 

exclusion due to health, social or educational 

barriers

• Tailored support measures to target specific 

geographies or groups experiencing high rates 

of social exclusion and poverty. 

• Initiatives that support eligible beneficiaries 

to consider enterprise and social enterprise as 

a route to economic activity and inclusion

Your Consortium is the only 

successful applicant to get 

through stage one . Now in 

stage 2 of procurement process, 

the development phase. 

Delivery to start early 2017.

Community Grants £1m

Programme to give grants of up to £15K to 

small vol/com organisations to help people get 

qualifications and jobs

Humber Learning Consortium 

announced as successful 

candidate. Activity started Sept 

2016.

£5.4m

£19.7m (excl 

CLLD)
Total investment

Advanced Personnel  

Management Ltd has been 

awarded this contract

£372,750

Scarborough, Filey, Bridlington application 

now successful for stage one.  Second stage 

bid submitted Aug 2016.                                           

Project to work with young people who are 

not in education, employment or training. 

Targetted work with 234 inividuals who have 

multiple barriers to engagement 

3 year project similar to existing SSW which is 

a flexible programme to provide skills training 

to people working in SMEs.

The Local Response Fund is a capacity building 

fund which will research employer skills and 

emerging sector needs and identify, create and 

pilot new content and/or delivery methods. 

£0.75m

Project to: 

1. Encourage SMEs to take on graduates and 

internships  

2. To upskill graduates in technical skills to 

enable them to apply for higher level jobs

3. To enable employed people wishing to gain 

higher level skills and/or progress to higher 

level courses such as Higher Level 

Apprenticeships and Degree Apprenticeships

4. Activities to promote women in science, 

technology, engineering and mathematics 

(STEM)

Apprenticeships 

A project to increase the number of 

Apprenticeships and number of people 

upskilling in SMEs. Wrap around service to 

connect businesses with training opportunties. 

£2m

Skills Support for the 

Workforce and Local 

Response Fund

£4m

SEP Objectives Subject of call Project value

Inspired people 

making the right job 

choices (Young 

People and 

Unemployed 

programmes)

Humber and York, North 

Yorkshire, East Riding 

Access to Employment 

NEET project 

Skills Support for the 

Unemployed £0.5m

A productive 

workforce for 

growing businesses

Higher Level Skills 

Project to support unemployed people with 

multiple barriers to employment. Key workers 

give 1:2:1 support for up to 12 months with 6 

months in-work support

A funding pot to be available to people who 

are unemployed. The funding is for skills 

training. 

YNYER LEP Skills Projects - ESIF funding Oct 2016

Liz Philpot from East Riding is 

leading the bid. Goegraphy to 

focus on Scarborough and 

Bridlington only. Focus 

committee meeting mid sept to 

scrutinise and reported to ESIF 

Prospect Services to deliver 

NEET Project(activity to start 

asap)  and LCR (activity started 

Sept 2016). Called 'Improve 

Your Prospects'

Better Careers Guidance 

for young people

Employability Charter

Cross LEP careers events

£427,250

1. Roll out programme to support schools to 

achieve a quality standard in careers guidance

2. Ensure careers guidance is high quality in all 

educational institutions

3. Roll out Employability Charter

4. Cross LEP events such as Scarborough 

Engineering Week

Comments

Announcement of successful 

applicant expected end Oct

Grimsby Institute is the delivery 

organisation

Announcement of successful 

applicant expected 16 Oct

Announcement of successful 

applicant expected end Oct

Ixion Holdings Ltd announced 

as successful applicant. 

Contracts to be signed mid 

Sept, delivery to begin oct/nov 

2016. 3 year contract to be 

confirmed.

Empowered 

communities 

delivering support 

and inclusion

Community Led Local 

Development


